Return to Work Criteria for Healthcare Personnel with Confirmed or Suspected COVID-19
START HERE
Are you showing COVID-19 symptoms?
The principal symptoms of COVID-19” are
(i) any one of the following not
explained by a known medical or physical
condition: fever, an uncontrolled
cough, shortness of breath; or (ii) at least
two of the following not explained by
a known medical or physical condition:
loss of taste or smell, muscle aches
(“myalgia”), sore throat, severe headache,
diarrhea, vomiting, abdominal pain

NO

confirmed COVID-19 diagnosis?

NO


If you are not severely immunocompromised and were
asymptomatic throughout your infection, you may
return to work when at least 10 days have passed since
the date of your first positive viral diagnostic test.



If you are severely immunocompromised and were
asymptomatic throughout your infection, you may
return to work when at least 20 days have passed since
the date of your first positive viral diagnostic test.

YES
YES

COVID testing must be
completed before RTW
eligibility can be established.
Negative
results

You may return to work with
one (1) negative result in most
cases.

You are expected to report to work as usual.

Do you have a laboratory-

Positive
results

The Symptom-based strategy is the CDC preferred method for determining when healthcare
personnel may return to work in healthcare settings.
Healthcare professionals with mild to moderate illness who are not severely immunocompromised:
 At least 10 days have passed since symptoms first appeared and
 At least 24 hours have passed since last fever without the use of fever-reducing medications and
 Symptoms (e.g., cough, shortness of breath) have improved
Healthcare professionals with severe to critical illness or who are severely immunocompromised:
 At least 20 days have passed since symptoms first appeared
 At least 24 hours have passed since last fever without the use of fever-reducing medications and
 Symptoms (e.g., cough, shortness of breath) have improved

